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Myna~~ is Loi Reckitt and I am State Coordinator for the National 

Orgahization for Women in Maine ith chapters in Kennebunk, Portland, 
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$t~, Wiscasset-area, Bangor, Boulton and Presque I le (and oon, 
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Lewf~tfn-Auburn). NO 1 civil rights organization of men and 
,lrf ,.1 , 
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wom.en ~cti ".78lY working to bring women into the mainstream of American 
,., ii I I ' ' 
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soc,iefy and ,hot infrequently to change th mainstream. 
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Two :of! the ma·tjor go 1 of our organization since it inception have 

beeij the vJ.;gorous enforcement of equal employment opportunities 
I I 

and tHe amendment of the Civil Right Act (Title II) to include 
1 /! 

/ 
prohtb1tiqn of sex di crimination in public facilitie. In this 
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lattE/r are , !ti gratifying to see Maine lead the nation. 

I. ' 

Irv' t~e are~:.' of employment we see a need in Maine for the following, 

/ 1) enf&rcement of th EEOC guidelines on newspaper advertising. 
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Al•t)lough mo t, 1if not all, newspa era in the state have 
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/ I 1 
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./I ' 1,~opped the practice of help wanted - male and femal·e columns 
Ii I 
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1
1 

,, ·(a~ter pres ure from OW and other group such as the 
\/ I ' 



1, r 

Portl nd omen• Rig t Union) an info mal urvey of jut 

on co~y o tn Portland Evening E pres revealed J4 ad 

ich , er di crimin tory under EEOC guidelin . S xist ad 

di courage wom n fro se kin jobc:1 wher they are pp rentl.1 

. ot ~anted. It r re wo indeed ho would an wer any 

ad which s i " an wanted for•••••"• 

2) the encouragement of tae for tion of T ent Bank not 

just for t te government b t for private indu try. Perhaps 

the C cold e courage jut such a develop ent ithin the 

resent tr1.1ctu _ e of th~ 1,1ain t t ~mp1l'oyment Service. 

J) t~ vigorou enforc ent of yo rag i crimination 

rovi ion w icl s roportionat ly a f ct women ho both 

live longer than men nd are fre uently ab ent fro the 

labor ket for o time only to fin it ne r to 

impo ible to return to me ningful employment. 

40 clo e look at the y te of veter s• pre ernce 

in .civil ervice employment hould be warranted on 

the ba f tt . ar total exclu ·~n ( until only ·recently) 

wQ n from the ilitary vice 



S) a clo e moni ·orir1g o the a:f fect of th current economic 

tuation th t y te pt ployer to u e 1 yoff to eli 1nate 

ion an tali te again t tho who pre for 

eq·a right Rat·e, ij 10 ld a k th hRC to aide loyer 

iil t velopmert d impl m nt tion for a ~irmat ve action 

prog an w ch may help to r r.,edy tlie effects of past 

Lastly• 

6) we se a n ed for edt .. cating all 
l 

om n to know thet 

employment right i ting them in :f~.lin compl it ts 

a wel a organizing her thy w rk. In thi and any other 

a a w \•ould b happy to as • t th C in the er~orm ce 

of th i r pon bi ities. 

The are f credit discrimination i a major area of concern to 

or m b, ship, articul rly in th orthern part of our state. 

The MHRC ~ig t he ... p i1.. t 1. area by ncouraging omeh to prote t 

deni o er di t ! f they .3 p c l nfair • ,rimina tio11 r 

publi ing informat·o on hot to f ght b ck. It so might be 



helpful to publish information on er dit di crimlnation to educate the 

community at large. Cre it is an are of p rticular concern not 

jut to omen in gen r 1, but in particular ur ister on AFDC 

grant ho would wi to b judged on their individual erits a 

creditor and not mi-automatic ly deni d credit because of th 

AFDC "label they bear, 

I thank th Commi ion for it ti 
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